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10 Self-observation

11 Self-goal setting

12 Self-reward

13 Self-punishment

14 Self-cueing

15 Constructive thought pattern strategies
16 Thought Self-Leadership (TSL)

17 Self-talk

18 Beliefs and assumptions
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! Paradigm shift

2 Influencing others

3 Self-leadership

4 Self-development

5 Behavior-focused strategies

¢ Natural reward strategies

7 Constructive thought pattern strategies
8 Bandura’s social learning theory

% Individual’s self-regulation processes
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! Neuroticism

2 Agreeableness

3 Conscientiousness

4 Openness to experience
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